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ABSTRACT
The existing research-in the area of sex-role

stereotypes has emphasized the presence of clearly delineated and
relatively rigid roles. However, since each personality trait can be
found in varying amounts in both of the sexes, one might think that
the current norms of sex-role stereotypes are unduly limited. In the
'socialization process, all individuals must learn to handle
themselves in a variety of situations, i.e., all must learn to be
assertive, dependent, compassionate, etc. The exact behavior which
emerges may vary depending upon factors such as the current social
milieu or the method by which an individual has been taught to
express these emotions. (Author)
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In its broadest sense attribution is the process by which an in-

dividual ascriLes a certain characteristic or group orcharacterlstics

to an external event or object. In this way we attempt both to know

the environment in which we live and_to_mai4date our judgments concern-

ing It. A major question fn the realm of attribution theory is whether

or not perceptions are based upon the actual properties of an entity

or upon the characteristics of the observer; or upon some interaction

between the two. In simplified terms the choice is between external

attribution or internal (self) attribution. This may be Illustrated

by an example where a judgment could be the result of either the inher-

ent qualities of the event or the idiosyncratic response of the observer.

Is my favorable response to a ballet due to the brilliance of the per..

formance or to the fact that I have secret dreams of being a "prima

ballerina?" In oti,er words is the judgment of "enjoyable" to be attri-

buted to the external (the ballet) or to the Internal (self)?

This same phenomena can be found in the attribution of personality

traits. Certain groups of people can be easily Identified because of

unique c=lracteristics; for example, blacks, the exceptionally tali'

or short, women, redheads, etc. The process of describing the members

of such distinq groups with a common set of-adjectives-it well known

as Stereotyping and/ of course/1h° complex of traits assigned10 any

particular group is-labeled "Stereotype." Steteotypes come-lh many



forms and varieties. We have specific perceptions of what "rich men,

poor men, beggar men, thieves, doctors, lawyers, and merchant chiefs"

are like.

As implied by the title, this paper is concerned with the stereo-

types of sex-role behavior. The existing research In the area of sex...

role stereotypes has emphasized the presense of clearly delineated and

relatively rigid categories. However, since each personality trait

can be found in varying amounts in individuals of both sexes, one might

be lead to think that the current stereotypic norms are unduly limited.

in the socialization prt,:ess all individuals must learn to handle them-

selves in a variety of situations, i.e., all must learn to be assertive,

dependent, or compassionate. The exact behavior which emerges may vary

depending upon factors such as the current social milieu or the method

by which an individual has been taught to express these emotions it

might be that stereotypic dimensions are far less rigid than currently

assumed. Perhaps, rather than being bound by an existing stereotype,

people tend to view each other idiosyncratically and to basa judgments

on their own reactions rather than on existing norms of appropriate

behavior.

Here then, in the realm of attribution of sex-role stereotypes,

we face again the choice between external attribution or internal (self)

attribution. is my Judgment of an Individual based upon socially de-

fined stereotypes (external attribution) or upon my own-personal reac.,

Lion (internal attribution)? By labeling stereotypes at external attri-

bution and personal reaction as internal attribution aM, of course.,
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using a perhaps overly simplified model. In actuality the distinction

Is not so clearcut. The individual does incorporate the values of so-

ciety and in turn influences and modifies the existing mores. It is

an interaction process. However, since a stereotype is to a certain

extent held in common by members of a specific population, it can be

viewed as an external entity with a definite existence of its own.

It is in this sense that I regard the use of stereotypes as external

attribution. The point to be made in this paper is not that we are

uninfluenced by external standards, but rather that we do respond in a

complex and diverse manner. An individual makes judgments about another

individual based upon personal responses peculiar to that person and

that situation. Judgments are not made merely upon the basis of pre-

existing stereotypes. It is to highlight the importance of the idio-

syncratic individual response that I make the arbitrary distinction in

the process of the attribution of sex-role stereotypes between stereo-

typing (external attribution) and idiosyncratic response (internal at-

tribution). Through the Use of this simplified model, we might be able

to gain a somewhat better understanding of interactions between indivi-

duals.

Now that a dichotomy has been suggested let us look at the re-

search in the area to determine whether attribution of sex-role stereo-

types Is an external or an internal process. One feasible approach

would be to make a comparison between Kelley's (1967) criteria- for de,-,

termining attribution source and traditional sex,role theory. 'However,

It shout() be noted beforehandthat research In the area of sex'role



development has tended to regard external attribution (stereotyping)

as the sole process. Consequently, the evidence that I mention in the

following section will be somewhat skewed in that direction, and it

Is only subsequently that I shall offer an alternative hypothesis.

Kelley's '(1967) four criteria for determining external attribution
. .

are as follows.

I) A differential response. Do we tend to respond in a differ-

ent manner to the group-women than to the group-men?

2) A consistent response over time. Do we tend to respond con-

sistently at varying periods of time to a particular group?

3) A consistent response over modality. Do we tend to respond

consistently in differing situations?

4) Consensus. Do all participants agree as to the characteris-

tics of a particular group?

There is ample evidence in our society that we teed to respond

to the group-women in a different way than we do to the group-men.

When we look at the stereotypes of femininity in our culture we find

women described as: talkative, tactful, gentle, religious, neat,

quiet, dependent, illogical, and emotional. Men, in contrast, are

described as: aggressive, independent, objective, dominant, active,

logical, adventurous, ambitious, and self-confident (Broverman, Broverman,

Clarkson, losenkrantz 8 Vogel, 1970). Based upon-these stereotypes we

do indeed act differently toward men es a' whole-than we do.tOward wo-

men. In general, we'are more protective and leSt-demandinfof women.

Bronfinhrenner:11961) sums up this attitude when'hestates'-th4t tWeim



of socialization is twofold: to teach males to make an impact on

the environment and to protect women from any ill effects of that-

sameenvironment.

In addition, this differential response tends to be consistent

over time and modality. From the moment that we put pink booties on

girl babies :,.nd blue booties on boy babies and continuing throughout

the developmental process, we tend to respond In 0 distinct manner to

the group-men and to the group-women. There is general consensus as

to the stereotypes and appropriate behavior for each group in a spe-

cific culture. Groups as diverse as clinical psychologists and under-

graduate students, when asked to describe socially competent men or

women, agree on the divergent characteristics of each sex.

In spite of the above, which might be regarded as overwhelming

evidence for the attribution of personality characteristics as an ex-

ternal process, strongly influenced by existing stereotypes, I would

like to offer an alternative hypothesis, namely that attribution is

an idiosyncratic process, based upon the self rather than the other.

Stated simply, an individual does not interact with a group, but with

another individual and judges that person accordingly.

I make this suggestion based upon both an historical perspective

and evidence from research. Let me first go into the historical evi-

dence- before I talk specifically aboutthe-research. To put the matter

quite bluhtly, we psychologists have perpetyatec(e fraud upon our

--low scientists and-potitulerly Upon'thelWeri6ansoolety-Ve'-haye-

beeoi-therpropone60f,04-64fIther401

dependent or'ihdiPideriti passive or agg-resplios' logical -O'r 1114004-



and so forth. Only rarely is the whole continuum of the human person-
.

allty taken into consideration. in short, we have tended to look at

a multi-dimensional world through bipolar. glasses. This limited and

rigid view of the human personality was partly the result of inadequate

statistical techniques and partly the result of petty thinking. The

effects of this philosophy have been far ranging, but, let us deal in

this paper specifically with sex-role characteristics. Here we have a

ready made bipolar situation: female and male. Experiments have been

designed to highlight the differences between the sexes, rather than to

focus on the individual. Undergt'aduate students have been given forced -

choice questions ("Is basket weaving more feminine or masculine ? "); have

been asked to list behaviors, attitudes, and personality characteristics

that they felt differentiated between men and women; and have been .requirr

ed to define thel;, ideal wooan or Man. The result has been two sets of

characteristics which comprise,the_definttlons_of_femalepess and,malenets.

If-researchers went looking for stereotypes, they were bound to find them.

Fortunately, methods and viewpoints change and the current researcher is

obligated to look at familar situations from a new perspective.

Influenced by the results of earlier pilot work at the University of

Florida, I am engaged in an ongoing research program which attempts to look

at personality characteristics without assuming a stereotypic bias. fury

ther, since much of the previous work in this area had relied on paper and

pencil descriptions, the present experiment was designed to look at indiviw

dual reactions to samples of actual behaviors. Although only a prelimin.-

-ary analytls of the work -has been done, 11)elleVe:that-the-results offer

tentative suppert'forthi hypothesis that etti-lbeflOn'ef-personality



Is in Part an idiosyncratic process rather, than solely a stereotypic

process.

The investigation used 2 experimenters, 8 actors, and 256 film

observers. The experimenters, I female and 1 male, were the research

er and her assistant. The actors, 4 men and 4 women were students

in an advanced psychology course who volunteered for the project. The

film observers, 128 males and 128 females, were introductory psychology

students who were meeting part of a course requirement for research

participation.

Video-tapes were made of each of the actors. Each person read

the "Rainbow Passage," chosen because it contains all of the phonetic

sounds in the English language.

"When the sunlight str:kes raindrops in the air, they act
like a prism and form a rainbow. The rainbow is a division
of white light into many beautiful colors. These take the
shape of a long round arch, with its path high above, and
its two ends apparently beyond the horizon. There is, ac-
cording to legend, a boiling pot of gold at one end. People
look, but no one ever finds it. When a man looks for some-
thing beyond his reach, his friends say he is looking for
the pot of gold at.the end of the rainbow."

Each actor was given two practice sessions and was requested to sit

at a table facing the video-tape machine. No retakes were necessary.

The eight video-tapes were put together in eight random orders.

Each sequence was shown to 32 Is half female end half male. Immedi-

ately aftnr viewing oach film segment, eachl was asked to rate that

individual actor Oft a SteriotypiQuestIonoalre (Aosepkleritz, Vogel,

Bee, tirevefmati-s BrOverinto,,1968)-$40'6 -consldfficrof

-reted-On a 7 001htteale. -4tichl:ffitecrWe'444itIOnnalreon'each



one of the readers.

A factor analysis was run on the judgments of the 256 Ss. Since

each S rated each of the 8 film segments, a total of 2048 ratings on

each of the 82 bipolar items was possible. The analysis, which in-

cluded a principle componet extraction with a varimax rotation, re-

sulted in five factors accounting for 84% of the total possible com-

munality. Scales with loadings greater than .4 were used to define

the factor. Eigenvalues for the five factors and the scales consti-

tuting each are shown in Table 1. The first column contains_ the de-

scriptive terms given the factors.

Factor I seemed to correspond most readily to a dimension of "ac-

tive-passive." FactOr II was more heavily loaded on traits of klOdness

and affection and appered best defined as Narin-cold." Factor III

appeared to tap traits of emotionality and was labeled "emotional-un-

emotional." FactOr IV with only three loadings appeared clearly to

be a measure of the dimension "Intelligent-unintelligent." Factor V,

which contained all the items which related to sex, can be easily de-

scribed as "masculine-feminine."

Although a further analysis'would reveal specific Interaction

effects, the data shown here are highly relevant to the central theme

of this paper. Fiom the principal components analysis described in

Table-1, we may conclude that the impressions of the actors are largely

structured In terms of five dimensions: \lOotive-pitiSIVei" Narm-totd,"
\,

"emationai-unemottoallo "Intelltoont-unintelligent,," and

-femliiine."_ MIS flrid160 runs counter to'il4k of -muCh:preVfous research
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which found only two dimensions and arbitrarily labeled one "masculine"

and the other "femlnineett Instead we have found that the aspect of

nmascul ine-feminineu is an important consideration when we Judge the

personality characteristics of other individuals, but it is only one

of at least five dimensions which are taken into consideration. The

Judgment of an individual on a "masculine- feminine"- continuum does not

necessarily imply a certain set of judgments on other dimensions.

Reactions are independent and specific to an individual.

This evidence, coupled with that mentioned previously, lends sup,

port for the conclusion that attribution of personality traits includes

the idiosyncratic response of the individual. Attribution is not bas-

ed exclusively on external stereotypes. Instead the interaction between

individuals-has many components. We are Influenced by existing mores.

We are influenced by the current stereotypic norms. However, we are

alsO influenced by the specific characteristics of an individual. All

of these form the basis for a unique response to each individual with

whom we interact. Attribution can thus be seen as both an internal and

external process. It is a complex response to a multi-dimensional sit-

uation and to limit it to a mindless reaction based upon preexisting

stereotypes is to demean the limitless capacity of the human personality.
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FACTOR

1: Active-Passive

TABLE I

FACTOR STRUCTURE OF EXPERIMENTER RATINGS

SCALE LOADING

Very shy-Very outgoing .85

Never leader-Always leader .83

Retiring-Forward .82

Very quiet -Very loud .79

Not at all self confident-
Very self confident .77

Not at all competitive-
Very competitive .75

Very weak personality-
Very strong personality

Not at all talkative-
Very talkative .67

Not ambitious-Very ambitious .66

Not at all adventurous-
Very adventurous .60

Not at all aggressive-
Very aggressive .60

Gives up easily-Never gives
up easily .54

Not at all independent-Very
independent .51

Very good sense of humor-
Very poor sense of humor -.43

Very impulsive-Not at all
Impulsive -.44

Very little need for security-
Very strong need for security .47

Seeks new experi,ences-Avoids
new experiences -.48

Not at all dependent-Very
dependent -.50

Makes decisions easily-Has
difficulty making decisions. -.54

Very conceited about appearance-
Never conceited about appearance -.60

Very sociable-Not at all sociable -.60
Not at all uncomfortable about being
aggressive-Very uncomfortable
aboUt'beltig 'aggressive -.64

Very dominant -Very submissive -.73
Very active -Very passive -.78
Feels very Superior-Feels very

infehor -.78
-Very assertive-Not at ill assertive
Alw6ys sees self--as `running theihOw-

NeVer-sees self as running-theShow



-1111 Emotional,
Unemot lona'

TABLE I

FACTOR STRUCTURE OF EXPERIMENTER RATINGS

SCALE,

Very helpful to othiievokot,at.:..

ali'helpful-to other
Very -aware of feel trigs-- of others -.

Not at --,e11- *are' of feelings -.of
Others -;-, _

_very, grateful -Very--Very ungrateful
-Very ::y4Artn'-;16- relations -Wtth -others,

Ijia'reilit 1 onS',,W1
Very affee0onatiiiNft.-at"011_

affect I innate
Easily eicp'resses :tender -feel Ingi.!DoeS-

ho,t expreSS ;tender fee 1 ings easilyi
Ve ry gent 144erY-- roUgh-

:;*-Very neat Ieb4s;-sloppy,S1Opfr In-

,Very:f045(1-4.ews6- of humor.--Verit poor'
sense'-oVileirtior '

Dols not enjoy llteratuiiwpoes
494 41- t-74' 1 tt4fAttlrA

-Very-1,-.14.6tOieti-44tful
Not'Atei- tedeVOte' Se f

404647.Able devote
self 0001601W to OthArs

NotTAt:aii:464104 010160:00*theq-
Vry understand ni-Of Others ,

LOADING

.40

.70

..

Very emotional 1..Not -at'ell emotional" 0
Not at A l l cons i Atent-Very :mit i s-,--

teht -_ ,-- -. .
,611'.

Doei riot hide einot los-Always h Ides"
emotions . - , .62 -'

`Very ,_ (flat I onal4ary rational .48
146t at -all -east ly influenced -Very

eae I iy---10 Ibented ii..41:
veoltreOTOiry'0004 - .42
et*--'4114de111111OVe 144411itld 4'.40
W.-to 54401414 reStoffiA4s--
*14 TelIV-- ilijitrA: 01;O:arlileas, -i19

V4iitli? ra-', 40 09 4, ._ : ..0
-Ari40:: '_i ' OW 461111'44-4i'llifillii

bitoti '-is8t ii -.52
Afeti,Thita- .4 wool -,q61

_

-Vary I ------all=?-it ''.;:-66

r
.61,1

4411404

1-.70



FACTOR

IV: intelligent-
Unintelligent

--lit Masculine-
Feminine

TABLE I

FACTOR^STRUCTURE OF EXPERIMENTER RATINGS

SCALE LOADING

Doesn't care about being in a
group, Prefers being In a group .51

Not at all intellectual -Very
Intellectual -.74

Not at all intelligent-Very
intelligent -.75

Very feminine -Not very feminine .79
Not at all interested in appear-

ance-Very intereste4 in appear-
ance , _

-.43
Never cries -Cries very easily . -.52
Thinks men are superior to women.r
Does not think men are superior
to women -.63

Very masculine-Not very masculine -,75

NOTEL-The-eleriValues-for-Factbrs-I-V,are 14;91).8.36i /.06, .56,-6 4 1
-iespettivalyi


